yl1CCP.U

/ STEP BY STEP

INOJITUKA BOPOTbHBMU 3
IMAXPAUCTBOM, IIIAKYIIOM I
KOPYIIIICIO

BJATOIIMHOI OPTAHI3ALIIT
«BJIATOJIMHUIA ®OHJI
«IMAPAJIIT'MA.FOKPEMH»

HNana Iloaitmka OoporbOM 3 IIAXpalCTBOM,
nmiakynom i kopynuiew (Hagani — «llomrtukay) €
KOMITJIEKCOM TIPaBUJI, CTAHIAPTIB 1 MPOIETYP IIOI0
BHSIBJICHHS, MPOTH/III Ta 3aro0iraHHs IIaxpaicTBy,
miaKymy 1 kopymuii 'y gisutbHOCTI  braromiiinoi
Oprani3arii «bnaronifinuit Doun
«ITAPAJIITMA JOKPEMH» (nanani — «®oHm»).

Hana Ilomituka 3actocoByeThcsi DOHIIOM Yy HOTO
MIPABOBIIHOCHHAX 13 TapTHEpaMu ab0 MEICHATaMH,
y TOMY YHUCII OpraHaMu Jep>KaBHOI Ta MICIEBOI
BJIa]IH, IPABOOXOPOHHUMU OpraHamu,
MDKHApOJHUMH  OJIarOAIMHUMU  OpraHizarlisiMu,
TOLLO.

1. IllaxpaiicTBO, MiAKYN i KOpyNUis

1.1. Bu3HaYeHHsI TePMiHIB «IIAXPaCTBOY,
CHIAKYI» | «KOPYIILisi»

Y mnporeci 3xilicHeHHsT cBo€i AisuibHOCTI DoHA
3000B’sI3aHUN BKUBAaTHU 3aXO0/I1B 1801 (0]
HEMpPaBOMIPHOTO BUKOPHCTaHHS (hiHAaHCOBUX abo
MaTepiaJbHUX pecypciB Ta  0OCOOIMBO  JUIS
3ano0iraHHs MaxpaicTBy, MIKyIy Ta KOPYIIIi.

IlaxpaiicTBO — 3aBOJIO/IHHS Yy>KUM MaifHOM abo
npua0aHHs MpaBa HA MailHO HUIAXOM OOMaHy 4H
3JI0BXHMBAHHS JOBIPOIO.

ToOTo, 1e jis, HampaBi€Ha Ha OTPUMaHHS
HEMpaBOMIpHOI  MaTepiaibHOi abo  MopajabHOT
BUIOJM  NUIIXOM  HAaBMHCHOTO  MOPYLIEHHS

BHYTPILIHIX MPaBUJI, BUMOT JOrOBOpY ab0 3aKOHIB
3auia  3aBaaHHsA mkonu DoHay Ta/abo  ioro

OeHedimiapam Ta/abo TpeTid CTOpPOHI: ocobawm,
rpoMajaM, oOprasizamisM, Kopropamism  a0o
THCTUTYLISIM.

[Tigkyn 1 KOpyIIisi acOLiOIOTHCS 3 IHIIUMHU BUIAMU
HEeTUYHOI TOBEIHKM Ta BHSBISAIOTH Oararo
HEOMIKIB, BKIIFOYAIOYH:

ANTI-FRAUD, BRIBERY AND
CORRUPTION POLICY

CHARITABLE ORGANIZATION
«CHARITY FUND
«PARADIGMA.UKRAINE»

This Anti-Fraud, Bribery and Corruption Policy
(hereinafter referred to as the «Policy») is a set of
rules, standards and procedures for detecting,
combating and preventing fraud, bribery and
corruption in the activities of the Charitable
Organization «Charity Fund
«PARADIGMA.UKRAINE» (hereinafter referred to
as the «Fund»).

This Policy is applied by the Fund in its legal relations
with partners or patrons, including the state and local
authorities, law enforcement agencies, international
charitable organizations, etc.

1. Fraud, bribery and corruption

1.1. Definition of the term’s «fraud», «bribery» and
«corruption»

While carrying out its activities, the Fund is obliged to
take measures against the improper use of financial or
material resources and particularly to prevent fraud,
bribery and corruption.

Fraud — is obtaining property belonging to someone
else or acquiring the right to property by deceit or
corrupt practices.

In other words, it is an action aimed at obtaining an
improper tangible or intangible benefit by
intentionally violating internal rules, contractual
requirements or laws in order to cause damage to the
Fund or beneficiaries or a third party: individuals,
communities,  organizations,  corporations  oOr
institutions.

Bribery and corruption are associated with other types
of unethical behaviour and reveal many weaknesses,
including:
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* KOH(ITIKT IHTEPECIB;

* HE3aKOHHE OTPUMAaHHS KOMICIHUX BHILIAT;

* HEIPaBOMIPHI NTOJAPYHKH Ta 3alPOLLECHHS;

* BUMaraHHs, HEPaBOMipHe OTPUMaHHs MaifHa abo
TpOIIIEiH;

* 320X04yBaJIbHI BUILIATH;

* 3JI0BXXMBAHHA II0CAJJOBUM CTaHOBUILEM;

* KyMIiBCTBO Ta IPOTEKII10HI3M.

Sxmo maxpaiicTBO Moxe OyTH BYMHEHO B
OHOCTOPOHHBOMY TIOPSIIKY OCO00K0 abo TpyIoro
oci0, To miakym — e Gpopma B3aemoii, MoB’si3aHa 3
OTPUMAHHSIM KOMIICHCAIil y BUIISAAL (iHAHCOBOT
BUIUIATH, HATypajbHOi oruiath abo iHmuUX ¢Gopm
OTPHMaHHS BUTOJM 332 BUYMHCHHS YH HEBUYMHCHHS
OyIb-sIKUX Jil, BHKOPUCTAHHSM TIOBHOBaXXCHb, SIKi
Ma€e Taka ocoba, B iHTepecax TOro, XTO MPOIIOHYE,
o0ilsie YM Hajmae Taky BHTOay, abo B iHTepecax
TPEThO1 0COOM.

Bumnaaky  migkyny — BKJIFOYAROTh  KJIONOTaHHS,
OOIIHKY, TPOMO3HUIlii, HaJaHHS a00 TpPUUMAaHHS
HEMpPaBOMIPHOI BHIUIATH, IOAAPYHKIB a00 1HIIOL
BHUTOIM, IO BIIIMBA€ Ha BIANOBIIHE BUKOHAHHS
000B’5I3KIB 1 € JTI€10, 110 BUKIIMKAE IOPUIUIHE Ta/a00
STHYHE 3aCy/DKSHHS.

Kopynuiss — Bukopucranus ocoboro (mo obilimae
M0CaIu B JIepKaBHUX a00 MICIIEBUX OpraHax Biajy,
Cyzlax, MpaBOOXOPOHHUX OpraHax, TOIO0) HaJaHUX i
ITOBHOBAYKEHb YU OB’ SI3aHUX 3 HUMH MOXKIMBOCTEN
3 METOI0 OJIEpXKaHHS HENpaBOMIPHOI BHUroAu abo
NPUHHATTA ~ TAaKOi  BUIOAM YU NPUHHATTA
OOIISTHKU/TPONIO3UIIIi Takoi BHUTOAW IJisi cebe uu
1HIIUX 0ci0 abo BIAMOBIAHO OOIISHKA/TIPOIIO3UIIISI
Yy HaJaHHA HempaBoMmipHoi Buroau @Ponay abo
0co01, ado Ha i BUMOrY 1HIIUM (PI3UYHUM Oco0aMm 3
METOK CXWIHTH 110 0co0y A0 MPOTUIIPABHOIO
BUKOPUCTaHHS HaJaHUX i CI1yk00BUX
ITOBHOBAYKEHB UM OB’ SI3aHUX 3 HUMH MOXJINBOCTEM.

HenpaBomipHa BUroaa — rpomioni KOITH abo iHIIe
MaiiHO, repeBaru, by, NOCIyTy, HeMarepiaibHi
aKTHBH, Oy/b-5IK1 1HIII BUTOU HEMATEPiadbHOTO YU
HErpoLIOBOTO Xapakrepy, AK1 001LIAI0Tb,
NPONOHYIOTh, HANalOTh abo0 OJEpPXKYITh 0e3
3aKOHHHX Ha T€ IiACTaB.

IMoTenuiitnuii KOHQIIIKT iHTEpeciB — HAsABHICTD y
0ocoOu MpHUBaTHOTO iHTEpecy y cdepi, B sKiil BOHa
BHKOHYE CBOi CIy)KOOBI YW TpPEeACTaBHUIIBbKI
MOBHOB@)XEHHsS, 110 MOXE  BIUIMHYTH  Ha

« conflict of interest;

« illegal receipt of commission payments;

« illegal gifts and invitations;

* extortion, illegally acquired property or money;
* incentive payments;

« abuse of office;

* nepotism and favouritism.

While fraud can be committed unilaterally by an
individual or group of individuals, bribery — is a form
of interaction associated with obtaining compensation
in the form of a financial payment, payment in kind or
other forms of benefit for carrying out certain actions
or a failure to act, using the powers that such
individual has, in the interests of the person who
offers, promises or provides such benefit, or in the
interests of a third party.

Bribery includes soliciting, promising, offering,
giving or accepting an improper payment, gift or other
benefit that affects the proper performance of duties
and is an act of legal and/or moral condemnation.

Corruption — is the use by an individual (holding a
position in the state or local authorities, courts, law
enforcement agencies, etc.) of the powers granted to
them or related opportunities in order to obtain an
illegal benefit or accept such benefit or accept a
promise/offer of such benefit for themselves or other
persons or a promise/offer or provision of an illegal
benefit to the Fund or an individual, or, at their request,
to other individuals with the aim of inducing this
individual to illegally use the official powers granted
to them or related opportunities.

Illegal benefit — means money or other property,
benefits, services, intangible assets, any other benefits
of an intangible or non-monetary nature that are
promised, offered, provided or received without legal
grounds.

Potential conflict of interest — means that an
individual has private interests in the field in which
they perform their official or representative duties,
which may affect the objectivity or impartiality of their
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00’ €KTUBHICTh YU HEYTICPE/HKCHICTh MPUHHATTS HEIO
piteHb, a00 Ha BUMHEHHS YW HEBUMHEHHS [N Tif
Yac BUKOHAHHSI 3a3HAYCHUX TOBHOBAXKCHb.

IlogapyHok — rpomioBi KomTd abo i1HIIE MaiHO,
nepeBary, MijbId, MOCIYTH, HeMaTepiaibHi aKTHUBH,
SIK1 HJ[aI0Th/0IEPXKYIOTh O€30IUIaTHO a00 32 IIHOI0,
HIDKYOIO MiHIMaJIbHOI PUHKOBO.

1.2. Ix BnmB

1.2.1. [laxpaiictBo Ta pi3Hi (HOpPMH MIIKYIy Ta
KOPYIIILii € BCECBITHBO BiZJOMHM SIBUIIIEM, IO iCHY€
B Oararbox Inpoluiapkax cycrniibctBa. Bonu HecyTb
CEepHo3Hy 3arpo3y Ui TporpamM Ta IMPOEKTIB,
HallUICHUX Ha BHYTPIIIHIO CHIBIpAI0, OJHO- a0o
JBOCTOPOHHIX, Ta yTPYAHIOIOTH PO3BUTOK Yy cdepi
HaJlaHHA OJaroAiMHOI JOIOMOTH.

1.2.2. BimnmoBigaibHicTh 32  OOpoTEOy 3
miaxpacTBoM, MIAKYIIOM 1  KOPYHIIE  Ha
Jep>KaBHOMY Ta MIKHAPOAHOMY PIBHSAX B IEPIIY
yepry JIeKHTh Ha TNPEICTaBHUKAX  OpraHiB
JepKaBHOI 200 MiCIIeBOI BIIaIH.

1.2.3. YcBiIOMITIOIOYN PU3UKH Ta YCKIIATHEHHS, 1110
BIUIMBAIOTh HA  HASBHICTH  pecypciB,  iXHE
MPEJICTABICHHS Ta BUAMU [ISJIBHOCTI, BKJIIOUAIOYH
e(eKTUBHICTh  iX min L1010 i TPUMKH
oenedimiapiB, @oH1 OOPETHCS 3 UMM SBHINAMH Ha
CBOEMY DiBHI.

2. ®onag Ta OopoTh0a mNPOTHM IIAXPAiicTBA,
MIAKYIy Ta KOPYIil

2.1. llpuHomMnm

IIpeamoOyJia

* BpaxOBYIOYHM BJIACHY BIANOBIJANbHICTH K DOHTY,
110 3/1MCHIOE OJarofiiHy TisIbHICTD;

*  NIKIYIOYHUCh  TPO  JOTPUMAHHSA
npodeciitHoi eTHKH y AaHiil cdepi;

* IOCTIHHO J0a0uu MPO BUKOPUCTAHHS MEPEIOBOTO
JOCBITY Y BCIX BHUJIaX CBOEI ISUTBHOCTI.

IpaBUII

doH BXHUBAaTHME BCIX MOXKIWBHUX 3aXOMiB IS
3ano0iranHs PHU3UKY HEIpPaBOMIPHOTO
BUKOpUCTaHHSI a00 BTpaTh pecypciB, JOBIPEHUX
oMy mans peamizamii ONaromifHMX TIPOEKTIB Ta
MPOTrpaM.

2.1.1. ®onx He mniATpUMYE KOIHOI QopMH
HIaxpaicTBa, MiKymy abo Kopymiii B Ipo1eci CBO€T
TISTTEHOCTI Ta 3aITPOBAIUTD 3aXO/IH JIJIS 3MEHIICHHS
PU3UKIB 1 HACTIAKIB MOMIOHMX BUMAKIB.

Kepyrounch TIPUHITAIIOM «HYJIBOBOT
TOJIEPAHTHOCTI», DOHA BKUBATHME KOHTEKCTYalIbHO

decision-making or their actions or a failure to act in
the exercise of these powers;

Gift — is money or other property, benefits, services
or intangible assets provided/received free of charge
or at a price below the minimum market price.

1.2. Their influence

1.2.1. Fraud and various forms of bribery and
corruption are a worldwide phenomenon that exists in
many society's layers. They pose a serious threat to
programs and projects aimed at internal cooperation,
whether unilateral or bilateral, and impede
development in the field of charity.

1.2.2. The responsibility for combating fraud, bribery
and corruption at the state and international levels lies
primarily with representatives of state or local
authorities.

1.2.3. Being aware of the risks and complications that
affect the availability of resources, their presentation
and activities, including the effectiveness of their
actions in support of beneficiaries, the Fund fights
these phenomena at its level.

2. The Fund and the fight against fraud, bribery
and corruption

2.1. Principles

Preamble

» considering its own responsibility as the Fund
carrying out charitable activities;

* ensuring the compliance with the rules
professional ethics in this field;

* constantly ensuring the use of best practices in all its
activities.

of

The Fund will take all possible measures to prevent the
risk of misuse or loss of resources entrusted to it for
the implementation of charitable projects and
programs.

2.1.1. The Fund does not support any form of fraud,
bribery or corruption during its activities and will
introduce measures to reduce the risks and
consequences of such cases.

Guided by the principle of «zero tolerance», the Fund
will take contextually justified actions on each
potential or confirmed case.
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BHIpaBIaHi Jii 1010 KOKHOTO TMOTEHIIiiHOro abo
HiATBEPIKEHOTO BUTIAJIKY.

CyBopo 3a00pOHSETHCS IPSIMO 200 ONIOCEPEAKOBAHO
MPOTIOHYBAaTH, OOIIATH, HajgaBaTH ad0 JO3BOJSATH
Ha/aHHS Oy[b SKMM 0c00aM IpOIIOBUX KOIITIB a0o
MPEAMETIB, 110 MaIOTh OYylIb-SIKy BapTiCTh, 3 METOIO
3JIOBKMBaHHS BIUIMBOM Ha BUKOHAHHS OTPUMYBaYeM
(abo  Oymp-sfiKOIO  1HIIOK  0CO0OK)  CBOIX
npodeciitHnx 000B’s3KIB 200 3 METOI OTPUMAHHS
abo 30epexkeHHsI HempaBoMipHOi mepeBar. He mae
3HAUEHHS, YM 3[1HCHIOE OTPUMYBa4d HEMPABOMipHOI
BUTOIIM CBOIO [SUTBHICTh Y JEPKABHOMY, YH Y
NPUBAaTHOMY CEKTOpI — HAJaHHS HENpaBOMipHHUX
BUTO]T 3200POHSETHCS B YCIX BUMIAJIKAX.

3a3HaueHE CTOCYEThCSI TAKOXK 1 OTPUMAHHS
HENPaBOMIPHHUX BUTO. Bynb-sKiit 0co01, siKa JTi€ Bif
iMeHi DoHy, 3a00POHSIETHCS npuiimMaru
HETMpPaBOMIpPHI ~ BUTOOM, NPUHAMATH  MPONO3HIIi

HEMPAaBOMIPHUX BHUTOJ a00 BHUMAaraTi HaJaHHS
HENPABOMIPHHUX BHUTOJ JIJIsl BUKOHAHHS 000B’SI3KIB B
paMKax peasizallii MpOEKTIB Ta MPOTPaM.

2.1.2. ®oHA BXKUBAE 3aX0NH 3alI00ITaHHS BUIIAIKAM
[IaxpaicTBa, MiaKymy ado KOpPYMIIii, aJanTOBAHO 10
pI3HUX BUAIB IIKOAW, II0 MOXE BHUHUKHYTH
BHACJIIJIOK [IaxpaicTa ado MiaKyImy:

* B IIepIILy 4epry ais nepcoHany OoHy, 3aTydeHnx
BOJIOHTEPIB;

* s OeHedimiapiB (B pa3l 3MeHIIEHHS abo
MPUIMHEHHS JOCTYIY JI0 MOCIYT a00 JOITOMOTH);

e qans opranizamii Ta ¢iHAHCOBOI CTaOLIBHOCTI
MIPOEKTIB Ta MPOrpam.

2.1.3. Ha onepaniiiHomMy piBHI, y BHIAJKY
MOJIITUYHOT0 HACHJIBCTBA a00 30POHHOr0 KOH(ITIKTY,
@®onn  30UIBIIMTH  3yCWIIIS,  HAIlIeHI  Ha
HEJIOMYIICHHS! HETPaBOMIPHOTO BUKOPHUCTAHHS YH
CIIpsIMYBaHHS BJIACHUX PECYPCIB Ha KOPUCTh Oyab-
SKUX HE3aKOHHHMX O030pO€HUX TPyl YU BIMCHKOBHX
00’€JHaHb, HE 3aJIEKHO BiJ IX CTaTycy Ta MOTHUBIB.
2.1.4. ®oHx HEe MIATPUMYBATUME >KOAHOI CHpOOH
BUKOPHCTAaHHS CIYKOOBOTO TOJOXKEHHS 3 OOKYy
MPEJACTAaBHUKIB  MICIIEBHX,  JIEpKaBHUX  abo
MDKHApOJAHUX OpraHiB BIAAM YU IPUBATHUX
KOMITaHId HEe 3alie)XKHO BIJ MICHS IPOBEIACHHS
JISITBHOCTI.

2.1.5. ®onja He HEece OAHOOCIOHOT BIAMOBIAAIBHOCTI
3a TOmepekeHHs Ta OopoTbOy 3 IIaxpailcTBOM,
MIJKYTIOM 1 KOPYMII€I0 B KpaiHl 3A1MCHEHHS CBO€T
TisSUTbHOCTI  (peani3amii MpPOEKTIB Ta Tporpam).

It is strictly prohibited to, directly or indirectly, offer,

promise, provide or allow the provision of funds or
items of any value to any person, for the purpose of
exercising influence over the performance of the
recipient (or any other person) of their professional
duties, or for the purpose of obtaining or retaining
illegal benefits. It does not matter whether the
recipient of the illegal benefit operates in the public or
private sector: the provision of undue benefits is
prohibited in all cases.

This also applies to the receipt of illegal benefits. Any
person acting on behalf of the Fund is prohibited from
accepting illegal benefits, accepting offers of illegal
benefits or demanding the provision of illegal benefits
in order to fulfil their obligations under projects and
programs.

2.1.2. The Fund takes measures to prevent cases of
fraud, bribery or corruption, according to different
types of damage that can occur due to fraud or bribery:
* primarily for the staff of the Fund and involved
volunteers;

» for beneficiaries (in case of reduced or terminated
access to services or assistance);

* and for organizations and financial sustainability of
projects and programs.

2.1.3. At the operational level, in the event of political
violence or armed conflict, the Fund will increase its
efforts to prevent the misuse or channelling of its own
resources to any illegal armed groups or military
associations, regardless of their status and motives.

2.1.4. The Fund will not support any attempted abuse
of office by representatives of local, state or
international authorities or private companies,
regardless of the place of business.

2.1.5. The Fund is not solely responsible for the
prevention of and fight against fraud, bribery and
corruption in the country where it operates
(implements its projects and programmes). However,
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[Ipore, 3Bakaroun Ha cdepu BIACHOI TiSITLHOCTI,
doHa BXHUBATUME BUINOBIIHUX 3aXOXIB 3TiAHO
BJIACHUX TMPEpOraTMB Ta 3aco0iB, BH3HAKOYH
MePIIOYEPrOBICTh MUTaHb OCOOMCTOT Oe3MeKu Ta
Oe3IeKu epcoHaty.

2.1.6. Kpim Toro, y mpomeci OopoTeOu 3
maxpancTBoM, MiAKynoM 1 Kopymiiero DoHn He
CTBOpIOBaTUME aTMoc(hepH Mio3pH Ta HeOBipH.

2.2. llparmaTuyHu# migxin

2.2.1. ®oHA TOTPUMYETHCS TPArMaTUYHOTO ITiIX0Y
0 TWTaHb 3amobiraHHs Ta  OopoThOM 3
axpancTBoOM, M1 IKYTIOM 1 KOPYIIIIETO,
IPYHTYIOUHCH Ha pe3yJIbTaTax aHalizy, [0 BKIIIOYAE:
* cienudivH1 PU3UKH, 1110 ICHYIOTh B KOXKHIM KpaiHi,
B sikiii QOH pealizoBy€e MPOEKTH Ta MPOTPAMHU;

*  pHU3MKHM, TIpUTaMaHHI  KOXHIH  OKpeMii
¢byHK11ii/000B’I3KY, SIKi BUKOHYIOTh CIIBPOOITHUKH
Doy Ta 3aayyeHi BOJOHTEPH;

* PpU3HKH, 10 TPHUTAMaHHI KOXHOMY BHIY
OnaromiiHOI TisUTBHOCTI B MpoIeci il 3MiiCHeHHS.

2.2.2. llomiOHi pU3UKK  BIACTEXKYIOTHCS  3a
JI0TIOMOT'OF0 BHYTPIIIHIX IHCTpYMEHTIB i
MeXaHi3MiB, SIKi IPOBOJSAThH MEPEXPECHY MEPEBIPKY
creniaJbHUMU OpraHaMHu JaHMX, 0 MyONiKyIThCs
(manmpuknan, «Transparency International ») momo
IHIMIEHTIB, 3apeecTpoBaHuX DOHIOM.

2.2.3. Ilpoueaypa KOHTPOJIIO PHU3HMKY JO3BOJISIE
chokycyBatm  yBary Ha  OOpoThOi  TPOTH
[IaxpaicTBa, MIIKYIMy Ta KOpymuii B KpaiHax, jae
OeHedimiapy Ta CHIBpOOITHHKKA ab0 3allydeHi
BOJIOHTEpU HaiuacTillle Hapa)karoTbcs Ha MOAIOHY
HeOesneky. [IpiopureT BU3HAYAIOTHCS BIAMOBIIHO
10 po3MipiB  OIOMXKETY, BapTOCTI PEcypcis,
porpamH, BUJIB JiSUIBHOCTI Ta PiBHS penyTaliiHuX
PH3UKIB.

2.3. 06’em noBHoOBa:keHb [losiTHKH

2.3.1. YyacHUKH Ta ciBpOOIiTHUKH

Hana Ilomituka Ta il BUMOTH 3aCTOCOBYIOTHCS J10:

* CIiBpPOOITHUKIB Ta 3aTy4eHHUX 0Ci0 HE3alekKHO BiJl
cTatycy (IoBipeHi 0coOU, BOJOHTEPH);

* TIOCEPEHNKIB, HAWHATUX (DOHIOM Ta TaKUX, IO
TitoTh Bija iMeH1 DoHTy.

Taxum unaOM, @OHA MIKITYETHCS PO TE, OO BOHU
3HaMM Mpo icHyBaHHs AaHoi [lomiTuku Ta ii BUMOTH.

2.3.2. TlaptHepchki opranizamnii (opranizauii Ta
iHcTUTYIT) DOHA BKUBaTUME HEOOXITHUX 3aXOJiB,
srajanux y pAadid [lomitwmi, s mnomupeHHs
iHpopmallii, OLIHIOBAaHHS PU3MKIB, MIATPUMKH Ta

considering the areas of its own activity, the Fund will
take appropriate measures according to its own
prerogatives and resources, recognizing the priority of
personal safety and safety of personnel.

2.1.6. Besides, in the process of combating fraud,
bribery and corruption, the Fund will not create an
atmosphere of suspicion and mistrust.

2.2. Pragmatic approach

2.2.1. The Fund takes a pragmatic approach to
preventing and combating fraud, bribery and
corruption, based on the results of analysis, which
includes:

* specific risks that exist in each country in which the
Fund implements projects and programmes;

* risks inherent in each individual function/duty
performed by the Fund's employees and involved
volunteers;

* risks inherent in each type of charitable activity
during its implementation.

2.2.2. Such risks are monitored with the help of
internal tools and mechanisms that cross-check data
published by special authorities (for example,
«Transparency International») regarding incidents
registered by the Fund.

2.2.3. The risk control procedure allows focusing
attention on the fight against fraud, bribery and
corruption in countries where beneficiaries and
employees or involved volunteers are most exposed to
such risks. Priorities are determined according to the
size of the budget, cost of resources, programmes,
types of activities and the level of reputational risks.

2.3. Scope of powers of the Policy

2.3.1. Participants and employees

This Policy and its requirements apply to:

» employees and involved persons, regardless of status
(authorized persons, volunteers);

* intermediaries employed by the Fund and those
acting on behalf of the Fund.

By doing so, the Fund ensures that they are aware of
Policy and its requirements.

2.3.2. Partner organizations (organizations and
institutions) The Fund will take the necessary
measures mentioned in this Policy to disseminate
information, assess risks, support and monitor
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KOHTPOJIIO CTOCYHKIB 3 TIapTHEpaMH, SIK B TIEPiOJIH,
KOJIU BOHU HE AIOTHh Bix iMeHI DOHAY TaK i KoM
B3a€EMOJIIIOTh B paMKax MEMOPAHIyMIB, JIOTOBOPIB
PO MAPTHEPCTBO 200 CHIBMIPAIIIO, TOLIO.

2.3.3. Kowmmanii Ta nocradanpHukn  DoHI
BXKMBATHME BCIX 3aXOJIB KEpyBaHHS PH3UKaAMHU Y
CTOCYHKaxX 3 IMOCTadyaJIbHUKAMH, MPH YKIAJaHHI
JIOTOBOPIB 3 IIMUMH ITOCTaYaIbHUKAMH.

2.3.4. IMorenmiiui CaHKII1 h% BHITAJIKY
HEBIJMOBITHOCTI BUMOTaM, BHKJIAJCHUM Yy JIaHii
[TomiTuii, Ta B 3aJIGKHOCTI B CEPHO3HOCTI
curyauii, @oHJ 3amuIIae 3a o000 MPaBO BKUBATU
JUCHUIUTIHAPHUX 3aXOMiB, HakiIagath mTpadu,
PO3pHUBATH JOTOBOPH Ta BUKOPUCTOBYBATH IPABOBI
nii momo ocid abo opraxizaliid BiANOBIJaIbHUX 3a
MIPABOIIOPYIIICHHS.

3. Cniocodu 60poTHOHM 3 IIAXPAKHCTBOM, MiIKYIIOM
i Kopynui€ew

OcHOBHUMH cTaHAApTaMu i mpouenypamu @onny y
060poTHO1 3 IaxpaiicTBOM, MiIKYIOM 1 KOPYTIEIO €:
3.1. OsnaiiomJjieHHsl BciX CHiBpoOITHMKIB Ta
3asrydyeHHx ocio i3 3microm IosiTukm.
BinmoBinanbHICT 32 BOPOBADKEHHS  JTaHOT
[TomiTuku  Ta  3aCTOCYBaHHS  3axOIiB  JUIA
MoTepe/PKeHHsT Ta OopoThOM 3 mIaxpailcTBOM,
HiAKYTIOM 1 KOPYII€I0 TIOKIAJa€TbCcs B IEPIIY
yepry Ha BHKOHaBul opranu @DouHpgy, sKki
BIJIMOBIAAIOTh 3a Pi3HI acrektu podotu Douay ta
peasizarlito MpoeKTIB Ta MPOrpam, Ta BKIIFOYAE B ceOe
NPOCYBaHHS KyJIbTYpH OOpOTHOM 3 IlaxpaiicTBOM
M1JKYTIOM 1 KOPYIII€RO:

* Craryt, micia Ta ctpareris PoHay, a TaKoX
npaBujga poOOTH Ta NPOLEAYPH BHYTPILIHBOTO
KOHTPOJIO, IO  BIPOBAKYIOTBCA  JIaHOIO
[ToniTukoro 60poTHOM 3 IIaXpailcTBOM, MIIKYIIOM 1
KOPYIIII€IO € OCHOBHUM JIOKQJTPHUMH JOKyMEHTaMH
Donpy.

* IHdopmarniiiHO-po3’ICHIOBaJIbHI, HaBYaJbHI Ta
iH(pOopMaIiiiHi 3aX0a sl CBOIX CIIBPOOITHUKIB Ta
BOJIOHTEPIB.

3.2. Kpurepii oOpanHs ai10BUX NapTHEPIiB Ta ix

nepesipka
HinoBi maptHepu PoHAY O0OUPAIOTHCS 3TITHO 3
KpUTEpisiMH, sKI  0a3yloTbCs Ha  MPO30POCTI

JISUTbHOCTI, KOHKPETHOCTI, SIKOCTI TOBapiB, pPoOIT 1
MOCIIYT Ta HAAIMHOCTI.

relationships with partners, both, when they are not
acting on behalf of the Fund and when they interact
under memorandums, partnership or cooperation
agreements, etc.

2.3.3. Companies and suppliers The Fund will take all
measures to manage risks in relations with suppliers,
when entering contracts with these suppliers.

2.3.4. Potential sanctions In case of non-compliance
with the requirements set forth in this Policy, and
depending on the severity of the situation, the Fund
reserves the right to take disciplinary action, impose
fines, terminate contracts and take legal action against
individuals or organizations responsible for the
violations.

3. Ways to combat fraud, bribery and corruption
The main standards and procedures of the Fund in the
fight against fraud, bribery and corruption are:

3.1. Acquaintance of all employees and involved
persons with the contents of the Policy. The
responsibility for the implementation of this Policy
and the application of measures to prevent and combat
fraud, bribery and corruption rests primarily with the
executive bodies of the Fund, responsible for various
aspects of the work of the Fund and implementation of
projects and programmes, and includes the promotion
of a culture of combating fraud, bribery and
corruption:

* Charter, mission and strategy of the Fund, as well as
the rules of work and internal control procedures
implemented by this Anti-Fraud, Bribery and
Corruption Policy are the main local documents of the
Fund.

* Informative and explanatory, training and
informative activities for its employees and
volunteers.

3.2. Criteria for selecting business partners and
their verification

The Fund business partners are selected according to
criteria based on transparency of activity, specificity,
quality of goods, works and services and reliability.
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CriBpoOiITHUK 200 BOJIOHTEP, IO 1HIIIIOE 3aTyICHHS
napTHepa, NPOBOAWUTH NEPEBIPKY HasBHUX abo
MOTEHIIIHHUX JUIOBUX NapTHepiB DOHIY 3 METOIO
OLIHKMA HAsSBHOCTI KOpPyNuidHUX pus3ukiB. [lpu
1IbOMY BiH IEpeBips€, Yd Ma€ IUJIOBUUA TapTHEP
pemnyTarito cy0’e€kTa, AiSUTBHICTD SKOTO MOB’s3aHa 3
KOpYIIli€l0, Ta YW He Oyne IiJIOBUH TapTHEP
BUKOPHCTOBYBATUCS SIK TOCEPEIHMK I Iepeaadi
TpeTiM ocobam (abo JIss OTPUMAHHS BiJ] TPETIX 0Ci0)
HETMPAaBOMIPHOI BUTOIH.

Y pasi HagBHOCTI HETaTWBHOI iHQoOpMamii Is
MIPOIOBKEHHS 200 TOYATKy MPaBOBITHOCHH 13 TAKHM
JUIOBUM TapTHEPOM CIIBPOOITHUK a00 BOJIOHTED
Mae 3BepHYTUCH 10 [ooBr DoHIY AJst yXBaJICHHS
OOIPYHTOBAHOTO PIIICHHS 3 IIBOTO TTUTAHHSI.

3aificHeHHs OnmaromiiHoi misuibHOCTI POHAOM HE
JOIYCKAEThCS, SKIIIO:

* 11 3MIMCHEHHS € YMOBOIO YKJIQJICHHS OyIb-sSKOTO
JIOTOBOPY, YXBAJICHHS PILICHHS OPraHOM JepKaBHOI
BJIQJI, OPTraHOM MICIIEBOTO CaMOBpSIyBaHHS a0o
3MIACHIOETBCS 3 METOK OTPHUMaHHs IepeBar y
M IITPUEMHUIBKINA TiSUTBHOCTI;

* JiJOBUH mapTHEp ab0 OpraH Aep)KaBHOI B,
OpraH MiCIICBOTO CaMOBPSIyBaHHS HaIoJsrae Ha
3MIACHEHHI TOTO YW IHIIOIO BHIY OnaroaiiHoi
TisUTBHOCTI Yepe3 MeBHy OaroiifHy opraHizariio.

3.3 O0MekeHHS IOAO0 MiATPMMKH HMOJITHYHMX
napriu

@®oHJ HE MOXKE 3/11MCHIOBATH BHECKU Ha MIATPUMKY
HOJITUYHUX MAPTiH.

3.4. Hopmu mpodeciiiHoi eTuku Ta 000B’S13KM i
3a00poHU Ui cHiBPOOITHUKIB 200 BOJOHTEPIB.
CriBpobiTHuku abo BonoHTepu DoHay mig dvac
BUKOHAaHHS  CBOIX  OOOB’SI3KIB  3000B’s3aH1
HEYXWJIBHO  JIOJIEP’KyBaTucCs  3arallbHOBU3HAHUX
ETHYHHUX HOPM ITOBEIIHKU a00 BUMOT KOJIEKCY €TUKH
Ta noBeAiHKH PoHY.

3.4.1. B O0ynb sikoMy BUIIQ/IKY CHiBPOOIiTHUKH 260
BoJIoHTEepH Donny:

* TOJEpAaHTHO 1 3 TIOBaroK CTaBISITBCA O
MOJIITUYHUX TIOTYIS/IIB, 1ICOJOTIYHUX Ta PENIriiHUX
MepeKoHaHb 1HIIMX 0Ci0, a TaKoK 3000B’SI3YIOThCA
HE BUKOPUCTOBYBATH CBOi TOBHOBRKEHHS B
1HTepecax MOJITUYHUX MapTiil Ta/abo MONITHKIB;

* NIOTh O00’€KTUBHO, HE3Ba)kKal0UM Ha OCOOMCTI
1HTepecH, 0COOUCTE CTaBIEHHS 10 OyAb-sIKUX OCi0,
Ha CBOI MOJITHYHI MOTIISAIH, 11€0JIOT1UH1, pemiriiHi
a0o0 1H111 0cOOMCTI MOMISAAN YU IePEKOHAHHS;

The employee or volunteer who initiates partner
engagement verifies the existing or potential business
partners of the Fund to assess the corruption risks. At
the same time, they check whether the business partner
has the reputation of an entity the activities of which
are related to corruption, and whether the business
partner will not be used as an intermediary to transfer
to third parties (or receive from third parties) illegal
benefits.

In case of revealing negative information, in order to
continue or start legal relations with such business
partner, the employee or volunteer should contact the
Head of the Fund to make a reasoned decision on this
issue.

The charitable activities by the Fund are not allowed
if:

» their implementation is a condition for the conclusion
of any contract, adoption of a decision by a state
authority or a local government authority, or is carried
out to obtain advantages in business activity;

* a business partner or a state authority or local
government authority insists on carrying out a
particular type of charitable activity through a certain
charitable organization.

3.3. Restrictions on support for political parties

The Fund cannot make contributions to support
political parties.

3.4. Professional ethics, and obligations and
prohibitions for employees or volunteers.

The employees or volunteers of the Fund, in the
performance of their duties, are obliged to strictly
comply with generally recognized ethical standards of
behaviour or the requirements of the Code of Ethics
and Conduct of the Fund.

3.4.1. In all cases the employees or volunteers of the
Fund:

» tolerantly and respectfully treat the political views,
ideological and religious beliefs of other individuals,
and undertake not to use their powers in the interests
of political parties and/or politicians;

* act objectively, regardless of personal interests,
personal attitude towards any individuals, their
political views, ideological, religious or other personal
views or beliefs;
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* CYMJIIHHO, KOMITETEHTHO, BYaCHO, PE3yJIbTATUBHO 1
BiJIMOBIJAIbHO BUKOHYIOTh OOOB’SI3KH, PIIIICHHS Ta
JOPYYEHHS OPTaHiB 1 MOCaTOBUX 0CIO, SIKUM BOHU
MiIOPSAIKOBaHI, MiI3BITHI a00 MiAKOHTPOJIBHI, a

TaKO)X  HE  JIOYCKAIOTh  3JIOBXHMBaHb  Ta
BUKOPHCTAaHHS  KomTiB 1 MaiiHa  DoHpy;
Hee(EeKTHBHOTO

* HE PO3TOJIONIYIOTh 1 HE BUKOPUCTOBYIOThH B 1HIINH
cnoci6 xkoHpiAeHIIHY 1HpOpMaIlifo, MO cTaja iM
BiloMa y 3B’S3Ky 3 BHKOHaHHSM  CBOiX
(yHKIIOHATBLHUX  OOOB’SI3KIB, KpIM  BHIIAJIKIB,
BCTaHOBJICHUX 3aKOHOM;

* HE3BaKAKOYM Ha OCOOMCTI IHTEPECH, YTPUMYIOTHCS
BiJl BUKOHAHHS PIlIEHb Y JOPYyYEHb KEepiBHUIITBA
@®onHmy, SKIIO BOHM  CTAHOBJATH  3arpo3y
OXOPOHIOBAaHMM 3aKOHOM IIpaBaM, CBOOOIaM YH
iHTepecaM OKpPEMHUX TPOMAJISIH, IOPUIUYHHX OCIiO,
JepkaBHUM a00 CyCHUIBHHM iHTepecam abo
cymepedarb  3aKOHONABCTBa  KpaiHW B SIKid
3MIMCHIOETHCS TisUIBHICTD;

* CaMOCTIHO OIIHIOIOTH IMPABOMIPHICTh HaJaHUX
KEpIBHULITBOM pIIIEHb YW JIOPYYCHb Ta MOXKIIUBY
KOy, o Oy/e 3aBJaHa y pa3i BUKOHAHHS TaKUX
pillIeHb YU TOPyUYEHb.

3.4.2. CniBpobiTHukam a6o BoioHTepaM DoHay
3200pOHSETHCS:

* BUCJIOBJICHHS OOILISTHOK IIIOJI0 HAJAHHS OyIb-SIKUX
¢binaHcoBUX a00 OCOOMCTHX BHUTOA IS peaiizarii
npoekTiB  abo mporpam ®oHay mapTHepawm,
HiApAAHUKAM, NpPEACTaBHUKAM Jep)KaBHUX a0o
MICLIEBUX OpraHiB, IPAaBOOXOPOHHUX OpPTraHiB, TOLIO;
* HaJaBaTu Oy/b-aKi piHaHCOB1 a00 0COOMCTI BUTOAU
JUId  peaii3alii NpoekTiB abo mnporpam DoHay
napTHepam, AP THAKAM, MpeJCTaBHUKAM
JEpKaBHUX abo MICLIEBHX OpraHiB,
MIPaBOOXOPOHHUX OPraHiB, TOIIO;

* BUKOPUCTOBYBaTH CBOi CIy>XK0OB1 IOBHOBaXKEHHS
ab0 CBO€ CTaHOBHIIE Ta IMOB’S3aHI 3 1AM
MOXJIUBOCTI 3 METOI OfEp)KaHHS HENpPaBOMipHOi
BUTOOM IS ce0e Y 1HIIHUX OCi0;

* BUKOPUCTOBYBATH Oy/ib-sike MaitHo DoH Ty uM Horo
KOIIITH B IPUBAaTHUX IHTEpECax;

* BUMaratu abo OTpUMyBaTH Oy/ib-SKy MaTepiajbHy
a00 HewmarepiadbHy BHTOAYy (mnsi cebe uu JyIst
OnMM3bKUX 0Ci0) y 3B’S3Ky 13 3AIMCHEHHSM CBOIX

Oo0OB’SI3KIB  MpU  peamizauii MpOEKTIB  Ta/abo
nporpam;
* OpraizoByBaTH, OyTH TOCEpEAHUKOM abo

ocobucTo 3ailicHIOBaTH Oyab-iKi TOTIBKOBI a0o0
0€3roTIBKOBI IJIATEXKI YU PO3PAXyHKHU 3 JIJIOBUMHU
naptHepamu  DoHAY, SKIIO Taki IUIATEeXl YH

» faithfully, competently, timely, effectively and
responsibly fulfil the duties, decisions and instructions
of the authorities and officials to whom they are
subordinate, accountable or controlled by, and also do
not allow misuse and inefficient use of the funds and
property of the Fund;

* do not disclose or otherwise use confidential
information that has become known to them in
connection with the performance of their functional
duties, except to the extent permitted by law;

» regardless of personal interests, refrain from
implementing decisions or instructions of the Fund's
management, if they pose a threat to the legally
protected rights, freedoms or interests of individual
citizens, legal entities, state or public interests or
contradict the legislation of the country in which the
activity is carried out;

* independently evaluate the legitimacy of the
decisions or instructions provided by the management
and the possible damage caused in the event of the
implementation of such decisions or instructions.

3.4.2. The employees or volunteers of the Fund are
prohibited to:

* make promises regarding the provision of any
financial or personal benefits for the implementation
of projects or programmes of the Fund to partners,
contractors, representatives of state or local
authorities, law enforcement agencies, etc.;

 provide any financial or personal benefits for the
implementation of projects or programmes of the Fund
to partners, contractors, representatives of state or
local authorities, law enforcement agencies, etc.;

« use their official powers or their position and related
opportunities to obtain unlawful benefits for
themselves or others;

* use any property of the Fund or its funds in private
interests;

» demand or receive any tangible or intangible benefit
(for themselves or close persons) in connection with
the performance of their duties during the
implementation of projects and/or programmes;

* organize, act as an intermediary or personally make
any cash or non-cash payments or settlements with
business partners of the Fund, if such payments or
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po3paxyHKH HE TmependadeHl 3aKOHOIaBCTBOM
KpaiHH, B SIKii 31HCHIOETbCS AisUTbHICTD DOHY;

* BIUIMBATH MPsIMO 200 OMOCEPEAKOBAHO Ha PIllICHHS
npauiBHUKIB QOHAY 3 METOI0 OTPUMAHHS OyJib- SKOT
MarepianbHOi a00 HemarepiaabHO1 BUTOIU IS cebe
qy 111 OMU3BKHUX 0Ci0;

* BUMHATH Oyab-sKi Jii, ski 1psMo  abo
OIIOCEPEIKOBAHO MMiI0YPIOIOTh 1HIIUX MPALliBHUKIB,
BOJIOHTEPIB JI0 MOPYIICHHsT BUMOT aHoi [TomiThku
(mporioHyBaHHS HaTaHHS Oyab-KUX (DIHAHCOBUX
a00 0COOMCTHX BHUTON);

* BYMHSATH 1HII KOPYIIIKAHI Aii.

[Ticns 3BiIbHEHHS a00 IHIIOTO MPHUIHWHEHHS
cniBpoOiTHUIITBA 3 POHIOM 0C001 3a00POHSIETHCS
po3roJionryBaTd  a00 BHKOPHCTOBYBAaTH B 1HIIUH

cnociO 'y  cBoix  iHTepecax  iH(popmallito
(koH(OineHITIHY), SKa cTana il BijoMa y 3B’SI3KYy 3
BUKOHAHHSIM CBOiX ITOBHOB&XEHb, JOTOBIPHUX
3000B’s13aHb, TOIIIO.

3.5. O0mexeHHs 110/10 NOJAPYHKIB
CniBpoOITHUKH, KEpIiBHUKH KIIyOiB, KEpPIBHUKH

IIEHTPIB, & TAKOXK 0COOH, SIKi TIFOTh BiJ iMeHI DOHY,
YTPUMYIOTBCS ~ Bil ~ TPOMO3MIII  MOJAPYHKIB
MPEICTAaBHUKAM JICP)KAaBHOTO CEKTOPY, 1X OMU3bKHM
ocobaM, (akTHYHUM ab0 TOTCHIIIHHUM IiJIOBUM
napTHepam, iX MpamiBHHKaM a0o MpeICcTaBHUKAM, a
TakoXX Bia Oynb-sfKOi iHIIOI MOBEMIHKH, SIKA MOXKE
OyTH  pO3IIHEHOK SK TOTOBHICTb  BYMHHUTH
KOpYMIliifHE  TpaBOMOpYIIEHHS, MOB’si3aHE 3
nisuibHicTIO PoHy. BapTicTh llomapyHKH MOXKYTb
OyTM [I03BOJIEHI y BHWIAJKaX, KOJIM BOHH
BiJIMTOBIAOTh 3aralbHOBU3HAHUM YSBICHHSIM IO
TOCTUHHICTL 1 iX HE TEepeBHIIyE po3MipH
BCTAQHOBJICHI 3aKOHOJIaBCTBOM JIepKaBH B SKii
3IMUCHIOETHCS TisTbHICTE DOHY.

3.5.1. [lepxkaBHUii Ta NPUBATHUH CeEKTOP
Buronu, mo HagawooTecs ocobam, sIKi MPaIiolTh Y
JIEP’)KaBHOMY CEKTOpi, 3 OLIBIIOK BIPOTIAHICTIO
MOXYTh OyTH BIJTHECEHI [0 HENpaBOMIpPHUX 1
HE3aKOHHUX, HDK BHUTOJHM, IO HANAIOTHCS 0CO0aM,
SKi 3A1MCHIOIOTh CBOKO [iSTIBHICTH Y TPUBATHOMY

CEKTOPI.
CamMe TOMYy BIAHOCHMHH 3 MpEACTaBHUKAMH
Jep>KaBHOTO  cekTopa abo mocamoBumMu — abo

CITy>kOOBUMH 0COOaMU OprasiB Jep>kaBHOI abo
MICIIEBO]T BJIaJI¥ BUMArarOTh ITiABUIIEHOI 00a4YHOCTI.

YV miit Tlomituii TepMiH «JIEepKaBHUU CEKTOP»
BKJIIOYAE HE JIMIIE MPAIiBHUKIB Ta MPEICTaBHUKIB

settlements are not provided for by the legislation of
the country in which the Fund operates;

* influence directly or indirectly on the decision of the
Fund's employees in order to obtain any tangible or
intangible benefit for themselves or close persons;

« take any actions that directly or indirectly incite other
employees or volunteers to violate the requirements of
this Policy (offering the provision of any financial or
personal benefits);

» commit other acts of corruption.

After dismissal or other termination of cooperation
with the Fund, an individual is prohibited from
disclosing or using in any other way in their own
interests  (confidential) information that became
known to them in connection with the fulfilment of
their powers, contractual obligations, etc.

3.5. Restrictions on gifts

The employees, manager and persons acting on behalf
of the Fund refrain from offering gifts to
representatives of the public sector, their relatives,
actual or potential business partners, their employees
or representatives, as well as from any other behaviour
that can be regarded as readiness to commit a
corruption offense related to the activities of the Fund.
Gifts may be permitted in cases where they correspond
to the generally accepted notions of hospitality and
their value does not exceed the amount established by
the legislation of the state in which the Fund operates.

3.5.1. Public and private sector

The benefits provided to individuals working in the
public sector are more likely to be classified as
improper and illegal than benefits provided to
individuals operating in the private sector.

That is why relations with representatives of the public
sector or officials or employees of the state or local
authorities require increased caution.

In this Policy, the term «public sector» includes not
only employees and representatives of state bodies,
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Jep>)KaBHUX OpraHiB, Cy[AIB 1 IHIIUX OpraHiB
Jep>KaBHOT Ta MiCLEBOi BJIaad, MPABOOXOPOHHUX
oprasiB, Toio. TepMiH «AepKaBHUI CEKTOP» TaKOX
BKJIIOYAE MOJITUYHUX [ig4iB, Ta IOCAJOBHUX 0CIO
MDKHApOJHUX OpraHi3anii (Hanpukian OpraHizaris
00’ eJHAHUX HAIIi}, TOIIO).

IIponoHyBaHHS MOAAPYHKIB Yy /Jd€pP:KABHOMY
CEeKTOPpi.

[IporonyBaTy NOAApyHKH, B TOMY YHCHI MPEAMETH,
0 MarTh OyIb-AKy IIHHICTh, NpPEICTaBHUKAM
JIEPKABHOTO CEKTOPY 3a00pOHSIETHCS 32 Oy/Ib- SKUX
00CTaBWH, KpiM BHIAJKIB, KOJIM € OYCBUIHHUM, IO
Ha/JlaHHS TIOJApyHKIB — 1€ JaBHIA Ta He
3a00pOHEHHIA 3aKOHOM MICLIEBUI 3BHYall
BIJIMOBIAHOI KpaiHW; IO HAJaHHS TOMAPYHKIB HE
MOpYIIye YUHHE 3aKOHOJABCTBO BiAMOBIAHOI KpaiHU
a00 1MoB’s13aHe 3aKOHOJABCTBO 1HIIMX KpaiH, B TOMY
quCcIli 3aK0OHOAaBCTBO 1po [Iporuairo XabapHULITBY
ta Kopymiiii; Ta mo nogapyHKd MarOTh CUMBOJIIYHY
(He 3Ha4YHY) BapTICTh.

I[IponoHyBaHHsI TONAPYHKIB Yy TNPHBATHOMY
CEeKTOopi.

He 3a0oponsitoTecsi 00TpyHTOBaHI AUIOBI BUTPATH,
noB'si3aHi 3 nisutbHicTIO @oHmy. Hamanus Oynb-skux
MOJAPYHKIB, BAPTICTh SKHUX BUIIIA 32 CHMBOIIIYHY, HE

3aoxouyeTbcsi  PoHoM; Oyab-fKi  MHOAAPYHKH
IMOBHUHHI Oytu IIOBHICTIO MiATBEpKEH1
JOKYMEHTaJIbHO, B TOMY 4HCJIl OpHIriHajIamMu

JOKYMEHTIB, IO MIATBEPAKYIOTh OIUIATy; TaKOX
BHUMaraeTbcs IOCTOBIPHE Bi10OOpa)keHHs [TOJIapyHKIB

B OONIKOBHX  perictpax 1  OyXraiaTepchbKux
nokyMeHTax PonHny.
Bapricte  momapyHky B jaepkaBHOMYy  a0o

NPUBATHOMY CEKTOpI HE MOXE IepeBUIIyBaTH
piBEHb, BCTAHOBJIEHUN 3aKOHOJABCTBOM JIEP)KAaBH, B
AKIM TapyeThesl MoJIapyHOK.

3.5.2.
ocodu
BumaranHs, npoxaHHs, oJiepKaHHs OJapyHKIB JUIs
cebe 4u TpeTix 0ocid BiJl IOPUIUYHUX a00 (I3MUHUX
oci0 cmiBpoOiTHHKaMu abo BosioHTepamu DoHIy
(6e3nocepenHbo abo yepes IHIIKX 0ci0) y 3B’ 53Ky 13
BUKOHAaHHSM CBOIX TOBHOBaXE€Hb a00 CBOIM
CTaHOBHIIIEM Ta MIOB’I3aHUMHU 3 IIUM MOKITHBOCTSIMH
HE JIOMYCKarOThCA.

CniBpoOiTHUKH, BOJIOHTEpPH, [OBipeHi

CniBpoOiTHUKH a00 BonoHTepu DOHAY MOXYTh
npuiiMatd  MOJApyHKH,  AKI  BIJNOBLAAIOTH
3arajlbHOBU3HAHUM YSBIEHHSM IIPO TOCTUHHICTb

courts and other state and local authorities, law
enforcement agencies, etc. The term «public sector»
also includes politicians and officials of international
organizations (for example, the United Nations (UN),
etc.).

Offering gifts in the public sector.

Offering gifts, including items of any value, to
representatives of the public sector is prohibited under
any circumstances, unless it is clear that giving of gifts
is a long-standing and not prohibited by law local
custom of the country concerned, that offering of gifts
does not violate the applicable laws of the respective
country or related laws of other countries, including
Anti-Bribery and Anti-Corruption Laws, and that gifts
have a symbolic (nominal) value.

Offering gifts in the private sector.

The reasonable business expenses related to the
activities of the Fund are not prohibited. The Fund
does not encourage giving any gifts, the value of
which is higher than the symbolic value; any gifts must
be fully documented, including original documents
confirming payment; it is also required to accurately
reflect gifts in accounting registers and accounting
documents of the Fund.

The value of a gift in the public or private sector
cannot exceed the level established by the legislation
of the state in which the gift is given.

3.5.2. Employees, volunteers and authorized
persons
Demanding, requesting and receiving gifts for

themselves or third parties from legal entities or
individuals by employees or volunteers of the Fund
(directly or through other persons) in connection with
the performance of their powers or their position and
related opportunities are not allowed.

The employees or volunteers of the Fund may accept
gifts that correspond to generally accepted notions of
hospitality (for example, gifts in the form of souvenirs,
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(HampuKIan, MOAAPYHKH Yy BHUIVISIAI CYyBEHIpHOT

MPOAYKINi, TPUTOUICHHS 1KEI Ta HAlosSMH,
3anpoLIeHHS Ha pO3BaXkabHI 3axXo0/H,
BIJIIKOAYBAaHHS  TPAHCIOPTHHX  BHUTpaT  Ta

MPOKWBAHHS B TOTEJ, TOIIO), KPIM BUIAJIKIB, SKIIIO
BapTICTh TAKUX MOAAPYHKIB HE MOXKE TIEPEBHIILYBATH
25 BIACOTKIB OIHI€T MiHIMaJIBHOT 3apOO0ITHOT TLIaTH
(Y po3paxyHKy Ha MicCsIIlb), BCTAHOBJIEHOT Ha 1 CiuHS
3BITHOT'O TIOJIATKOBOTO POKY.

Ilepen0ayeHe MUM MYHKTOM OOME:KEHHS OO
BAPTOCTi MOJAPYHKIiB He MOIIHPIOETHLCS HA
MOJAAPYHKH, AKI:

* TApYIOThCS OMM3BKUMH 0CO0aMU;

* OJICPXKYIOTBCS SIK 3araJIbHOJIOCTYITHI 3HIMIKKH Ha
TOBapH, TIIOCIYyTH, 3arajJbHONOCTYIHI BHUTrpalli,
pu3H, npemii, O0HycCH.

VY pa3i BUSBICHHS MOAAPYHKA, LIOJO SIKOTO ICHYE
3a00poHa y HOro onepkaHHi, a TaKoOX Yy pasi
HAJXOKEHHS MPOTO3HULIii MOAapyHKa CIIBPOOITHHK,
BOJIOHTEp 3000B’S3aHUI HEBIJKIATHO, ajieé He
Mi3HIIIE OMHOrO poOOYOro [HS, BKUTH TaKUX
3axXO0IiB:

* BiIMOBUTHCS BiJI ITPOTIO3UIILIi;

* 3a MOXJIHMBOCTI ieHTU(IKyBaTu o0co0y, sKa
3po0OuIIa MPOMO3HILiIO;

* 3QJIy4YUTHU CBIJKIB, SIKIIO 1I€ MOXJIHMBO, y TOMY
YHCIIl 3 YMCIa CIiBPOOITHUKIB, BOIOHTEPiB DOHTY;
* IOBIJOMUTH Tpo npono3uiito ['onoBy Donmy.

CniBpoOITHHK,  BOJIOHTEpP,  fKI  OAEPKYIOTh
MOJAPYHKH IT1]1 Yac MPOBEICHHs yPOUUCTUX 3aXO/IB,
NpUAMaHHS IKUX MOXKE OyTH HEJIOMYCTHMHM 3T1THO
3 JAaHWUMH [paBHJIaMH, aje Ha  TPaKTHII
BI/IMOBUTHCS B SKUX HEMOXIUBO abo Oyze
CHOPUMHATO SIK 00pas3a, MOXYThb MNPUUHATH IeH
MOJAPYHOK 1 BiJIpa3y *k MOBIJOMHUTH IPO II€ CBOIO
KEpiBHUKA JJIs1 HIPUUHATTS PILLICHHS.

3.6. 3nilicHeHHsi cmiBpoOiTHUKaAMM il aas
3ano0iraHHs MiAKyny Ta KOpymuii

3.6.1. [lepenuyTTsl, NEPEKOHAHHS TA BUZHAYCHHA
KepiBauku  Bcix  piBHiB ~ DoHmy  HecyTb
BIJIMOBIAAJIbHICTD 3a TPOBEJEHHS YNPaBIIHCHKUX
NPAKTUK, SIKI €(PEeKTHUBHO OOMEXYIOTh MOXJIUBOCTI
BUMHEHHS IaxpaiictBa abo miakymy. BoHu HecyTb
0COOUCTY BiJIOBIJANBbHICTh 32 BU3HAUEHHS TUITY Ta
PIBHS PU3HKY, SIKOMY MiJJal0ThCs N1l Ta pecypcu
@®oHmy, a  TaKkoK  HECYTh  YIPAaBIiHCBKY
BI/IMOBITAJIGHICTh 332 TPOBEJAEHHS BHYTPIMIHHOTO
KOHTPOJIIO.

treats with food and drinks, invitations to
entertainment events, reimbursement of transportation
expenses and hotel accommodation, etc.), however the
value of such gifts may not exceed 25% of one
minimum wage (calculated per month) established on
1 January of the reporting tax year.

The limitation on the value of gifts provided for in
this paragraph does not apply to gifts that are:

* given by close persons;

* obtained as generally available discounts on goods,
services, winnings, prizes, rewards, bonuses.

In case of a gift regarding which there is a ban on its
receiving, as well as in case of a gift offer, the
employee or volunteer is obliged to take the following
measures immediately, but no later than within one
working day:

* to refuse the offer;

« if possible, to identify the person who made the offer;
* to involve witnesses, if possible, including from
among the employees or volunteers of the Fund;

* to inform the Head of the Fund about the offer.

The employee or volunteer who receives gifts during
ceremonial events, the acceptance of which may be
unacceptable according to these rules, but in practice
it 1s impossible to refuse or will be perceived as an
insult, can accept these gifts and immediately inform
their manager about it for the decision-making.

3.6. Actions taken by employees to prevent bribery
and corruption

3.6.1. Anticipation, verification and action

The Fund managers of all levels are responsible for
implementing management practices that effectively
limit opportunities for fraud or bribery. They bear
personal responsibility for determining the type and
level of risk to which the activities and resources of the
Fund are exposed, as well as managerial responsibility
for internal control.
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3.6.2. IloBimomJieHHsI PO NMOTEHIIHI BUNTAKHA
3.6.2.1. CriBpoOiTHUKY, KEPIBHUKH KITy0iB, a TAKOX
ocobu, ski mioTh Bix imeHi DoHmy 3000B’s13aH1
MOBIIOMJISITH TIPO Oy/Ab-sKi MOTEHIIIMHI BUIAAKH
maxpancTBa, miaKyny abo Kopymilii.

Ile MoxxHa poOuTH Oe3neuHo Ta KOH(IACHIIHHO, a
came:

* Oesnocepenubo iHGpopmyBaTu [omoBy @oHay a6o
YIOBHOBaXkeHY 0c0o0y DoHy;

* HETrallHO MOBIAOMIISITH KepiBHHITBY DoHIY ab0
YIOBHOBaxeHiH 0co01 DoHIy TTpo OyIb-sKi Mig03pH
a00 3BHHYBAa4YeHHS B TIOBEAIHI, LIO CYyNEPEYHTh
npuHIUnam aanoi [lomituky;

* HIKOJIM 3yMHCHE HE BHCYBaTH HEMPABIUBUX
3BHHYBA4YCHb Ta HE TOIIMPIOBATH HETIPABIUBI 4y TKH
PO KOJIETY YM 1HIIy 0COOy LIOAO0 HEAOTPUMAaHHS
nanoi [lomiTuku.

3.6.2.2. IloBigoMJIEHHS HOBWHHI MICTUTH SIKOMOIa
Olimbllle IeTajell 3 TOYHMM BHKJIALOM TOTO, IO
cTajocs, SK 1€ CTaloCs, BKIIOYHO 3 OIKMCOM
IOCJIITOBHOCT] IMOMIH 1 BCIX ITOJAJIBIINX 3aXO.IIB.
[loBimoMiieHHS ~ MOXYTh  OyTH  aHOHIMHUMH.
AHOHIMHE TOBITOMJICHHSI MOXKE OyTH PO3IISHYTO
JWIEe y BUMNAJAKY, KOJIM HaBEICHA Y HbOMY
iHpOopMartis CTOCY€ETbhCS KOHKPETHOTO
CHiBpOoOITHHKA, BOJIOHTEpa ab0 JIJOBUX MApTHEPIB
@®onpy Ta MiCTUTh (aKTHYHI 1aHi, IKi MOXXYTb OyTH
nepeBipeHi. [loBiiOMJI€HHS NpPO  MOpPYIIEHHS
MOXYTb OyTH HanpasJieH1 yepes
office@iccpu.com.ua

3.6.3. PearyBaHHA Ha TNOBiZIOMJICHHS IIpO
BHNAJIKM Ta podoTra 3 MiATBepIKeHUMH
BUINIA/IKAMH

3.6.3.1. IlepeBipky iHdopMalii, BHUKIAJAEHOI B
MOBI1IOMJICHHI, 3111HcHIOE ['otoBa ®oHTy, a60 0co0da,
yrnoBHOBaXkeHa [ 0/0BOI0O a00  3aCHOBHUKaMH
(yuyacHUKaMH).

T'osioBa ®@oHay 260 110ro 3aCHOBHUKY (Y4aCHUKH)
MOKYTh B/KHTH TaKi 3aX01u:

* IPOBECTH BHYTPIIIHBOTO PO3CIIiYBaHHS 3 METOIO
MIATBEP/HKEHHS YU CHPOCTYBaHHS 1H(opMalii npo
iimoBipHe nopymeHHs [lomiTukwy;

* 3a pe3yJbTaTaMd MPOBENEHHS BHYTPINTHHOTO
pO3CIiiyBaHHs 3aCTOCYBaTU CTATHEHHS 10 BUHHUX
0Ci10, SIKIIO /IS IIHOTO € ITiICTaBH, TIepe0adeHi B 1.
3.6.3.2. nanoi [lomituku;

* 32 pe3yJlbTaTaMHM BHYTPIIIHBOTO PO3CIIAYBaHHS
BU3HAUUTH CIIOCOOM YCYHEHHs MPHUYHMH 1 HACIHIiJIKIB
MOPYUICHHS, SKIIO Take MaJlo Miclle, a TaKOX

3.6.2. Reports on potential cases

3.6.2.1. The employees, manager and persons acting
on behalf of the Fund are obliged to report any
potential cases of fraud, bribery or corruption;

this can be done securely and privately, namely:

* to directly inform the Head of the Fund or an
authorized person of the Fund or use a professional
mechanism for reports;

* to immediately notify the management of the Fund
or an authorized person of the Fund about any
suspicions or accusations of behaviour that contradicts
the principles of this Policy;

* not to make deliberately false accusations and spread
false rumours about a colleague or other person
regarding non-compliance with this Policy

3.6.2.2. The reports should contain as much detail as
possible with an accurate description of what
happened, how it happened, etc., including a
description of the sequence of events and any
subsequent actions.

The reports can be anonymous. An anonymous report
can be considered only if the information provided in
it relates to a specific employee, volunteer or business
partners of the Fund and contains factual information
that can be verified. The reports on violations can be
sent via office@iccpu.com.ua

3.6.3 Responding to reports of cases and dealing
with confirmed cases.

3.6.3.1. The verification of the information contained
in the report is carried out by the Head of the Fund or
a person authorized by the Head or founders
(participants).

The Head of the Fund or its founders (participants)
take the following measures:

+ conduct an internal investigation in order to confirm
or refute information about an alleged violation of the
Policy;

* based on the results of the internal investigation, to
apply penalties to those responsible, if there are
grounds for this provided for in clause 3.6.3.2 of this
Policy;

* based on the results of the internal investigation,
determine ways to eliminate the causes and
consequences of the violation, if any, and ensure
measures to prevent such actions in the future;
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3a0€e3eYNTH 3aX0aH 00 3ar00IragHs TAKUM TisIM
y MallOyTHbOMY;

* y pa3i BHSBJICHHS O3HaK KOPYMI[IHHOTO abo
MOB’SI3aHOTO 3 KOPYIIIEI TPABOMOPYIICHHS, 3a
BUMHCHHS SIKOTO 3aKOHOJABCTBOM JICP)KaBH, B SAKIiH
3IIACHIOETHCS IISIIBHICTD, nepeaoaveHo
BIJIMOB1IAJIbHICTH, IHPOPMYBATH MPO II€ CIEIIATBHO
YIOBHOBAKEHHX CY0’€KTIB.

BHyTpilHe po3ciigyBaHHS MPOBOAUTHCS JHUILNE Y
BHIAJIKaX, KOJIM HajaHa abo BHsBiICHa iHMOpMarlis
CTOCYETBCS KOHKPETHHX OCI0 Ta MICTHTh (haKTH4UHI
JaHi, siIKi MOKyThb OyTH niepeBipeHi. Ocobu, 3anydeHi
0 TEpeBipKM BUKIQACHOI y  MOBIJOMJICHHI
iHdopmarii, He B mpaBi ii po3royonIyBaTH, 3a
BHUHSTKOM BHITAJIKIB MTEPEI0AYCHUX 3aKOHOIABCTBOM
JIEPKaBH, B SIKIM 3TIHCHIOETHCS JTisSTIbHICTD.

3.6.3.2. [lns BperynwBaHHsa curyaunii l'onoBa
®onay ab6o ioro 3aCHOBHUKH (YYACHHKH)
MOKYTh 3aCTOCYBATH OJMH 3 HHKYeHaBeJIeHHX
3aX0/iB:

* YCyHEHHsI CHiBpoOiTHHKa abo BOJIOHTEpa Bij
BUKOHAHHS 3aBJAHHs, BUYMHEHHS i, TPUAHATTA
PIIIEHHS Y y4acTi B HOTO MPUHHSATTI;

* BCTAHOBJICHHA JOJATKOBOTO KOHTPOJIIO 32
BHKOHAHHSM CITIBPOOITHUKOM a00 BOJIOHTEPOM
BIJIMIOBITHOTO 3aBJaHHS, BYMHEHHSIM HUM II€BHUX
T M PUHHATTS PillieHb;

* OOMeXeHHs Yy JOCTyll cHiBpoOiTHHKa abo
BOJIOHTEpA JI0 TMEBHOT 1H(OpMAIlii;

* meperisiay o0csary o0OB’s3KIB MpalliBHUKa abo
BOJIOHTEPA;

* IepeBE/ICHHS MpalliBHUKA HA 1HITY OCaay;

* 3BUIbHEHHSI MpalliBHUKA.

3.7. 3BiTryBanHs

s Toro, mo6 3amoOirTy maxpancTBy, MIIKYIY i
Kopymnuii ycs IisabHICT DOHY MOBUHHA KOPEKTHO
Ta TIOBHO BijoOpaxkaTucs y OyXraJrepchbKoMy
00miKy. 3a00pOHSETHCSI MPOBOIUTH TOCHOAAPCHKI
omepauii 6e3 BiZOOpakeHHS B OyXIrajaTepCbKOMY
00Ky YM BKJIIOYEHHS y BIAMOBIIHY 3BITHICTH. Yci
BUTPAaTH MIJIATaIOTh  OOJiKY, TOBUHHI OyTH
OOIpyHTOBaHI  HaJEXKHOK  HiATBEPKYBaIbHOIO
JOKYMEHTAIIII0 Ta MOBUHHI ONEpaTUBHO BHOCUTHCH
B OOJIK Ta 3BiTHICTb POHIY, MepII HIXK 1X MOXKHA
Oy/ie KOMIIEHCYBAaTH.

[Tomava 3BiTY amanToBaHO N0 PI3HHUX CHUTYyaIlll Ta
JOCTYIHI Oenedimiapam, MapTHEPCHKUM
oprasizarisiM 1 mocTadaJbHUKaM.

* in case of detection of signs of a corruption or
corruption-related offence, for the commission of
which liability is provided for by the legislation of the
country in which the activity is carried out, inform
specially authorized entities about it.

An internal investigation is conducted only in cases
where the information provided or discovered relates
to specific individuals and contains factual
information that can be verified. The persons involved
in the verification of the information contained in the
report are not entitled to disclose it, except to the
extent permitted by the legislation of the country in
which the activity is carried out.

3.6.3.2. To resolve the situation, the Head of the
Fund or founders (participants) can apply one of
the following measures:

* removal of an employee or volunteer from
performing the task, performing the actions, deciding
or participating in its adoption;

» establishment of additional control over the
performance by an employee or volunteer of the
relevant task, performance of certain actions or
decision-making;

* restriction of access of an employee or volunteer to
certain information;

* revision of the scope of duties of an employee or
volunteer;

» transfer of an employee to another position;

* dismissal of an employee.

3.7. Reporting

In order to prevent fraud, bribery and corruption, all
activities of the Fund must be correctly and completely
reflected in the accounting records. It is forbidden to
carry out business transactions without reflecting them
in the accounting records or relevant reporting. All
expenses are subject to accounting, must be
substantiated with appropriate supporting
documentation and promptly entered into the records
and accounts of the Fund before they can be
reimbursed.

Reporting is carried out in accordance with different
situations and is available to beneficiaries, partner
organizations and suppliers.
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i 3BITH JIOCTYTIHI IUIA BUKOPHUCTaHHS
MPEICTABHUKAMHU BiIMOBIIHUX MiApo3auTiB DoHIy
Ta BiJINOBIIHUMH OpraHaMH, TAKUMH SIK ayJTUTOPH.

3.8. KonTpoJsoBaHHsi Ta aynuT

3.8.1. BripoBapkeHHS MepeBipoOK Ta OIIHIOBAHHS, €
CKJIaJJOBOI0 YAaCTUHOI OOOB’A3KIB 3 BHUKOHAHHS
BHYTPIIIHBOr0 KOHTpomo. Lli 3axoqu € 4acTUHOIO
IPOLECY BHYTPILUIHBOIO IUIAHYBAHHS  KOXHOIO
IIPOEKTY a0 MPOrpaMHU.

3.8.2. Kpim Toro DoHIOM  NPOBOIUTHCA
ayoquTOpCchbka TEpeBipKa /0 SKOI 3aJIy4aroTbes
30BHIIIHI ayAUTOPH, PIMIEHHS PO BHYTPILIHINA
aynutT mnpwuiimarote lomoBa ®onay abo #oro
3aCHOBHUKH (YYaCHUKH).

AyIHuT MOKe IPOBOAUTHCH:

* MOPIYHUH aAY/INT;

* HA MIiJICTaBl BUMAJKOBOi BUOIPKH MO MPOEKTY YU
porpami;

* SK peaklis Ha TMOBIJOMJIEHHS NP0 MOPYIIEHHS
nanoi [Tomituky.

4. BnpoBamkeHHsi Ta KOHTPOJb peasizaunii
IoaiTukn

Buxonanns ganoi [lonmiTukd  KOOpAMHYETHCH,
KOHTPOJTIOETLCS, OI[IHIOETHCS Ta OHOBIIOETHCS
T'onoBoro a6o 3acHOBHHKaMHU (y4acHUKaMu) DoHITy.
HNana Ilomitnka Moke OyTu 3MiHeHa DOHAOM,
[UIIXOM IPUNHATTA 11 B OHOBJIEHIN peaKIiii.

Hara: 02 6epesns 2026 poxy

/ Cepriit AHTOHEHKO

These reports are available for use by representatives
of the relevant departments of the Fund and relevant
authorities such as auditors.

3.8. Control and audit

3.8.1. The implementation of inspection and
assessment is an integral part of obligations for
internal control. These measures are part of the
internal planning process for each project or
programme.

3.8.2. The Fund also conducts an audit, in which
external auditors are involved. The decisions on
internal audit are made by the Head or founders
(participants) of the Fund.

The Audit may be conducted:

« annual audit;

* on the basis of random sampling of a project or
programme;

* as a response to reports on violations of this Policy.

4. Implementation of the Policy and control over its
implementation

The implementation of this Policy is coordinated,
monitored, evaluated and updated by the Head or
founders (participants) of the Fund. This Policy can be
changed by the Fund by adopting it in a revised
version.

Date: 02 March 2026

/ Serhii ANTONENKO




